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Employee turnover is a phenomenon that often occurs in an organization. Robbins 

& Judge (2022) argue that turnover is an act of permanent resignation carried out by 

employees either voluntarily or involuntarily, in the form of resignation, transfer out of 

the organizational unit, dismissal or death of organizational members. Turnover in 

government organizations can be in the form of dismissal mutations, agency transfer 

mutations or retirement mutations. Employee turnover that occurs in government 
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agencies will have an impact on disrupting the performance of many parties and 

hampering the implementation of work programs and disrupting the organization's 

operational system(Subali, 2018). 

The initial symptoms of turnover are usually marked by the desire to move 

(turnover intention). According to Robbins & Judge (2022) turnover intention is the 

tendency or level at which an employee has the possibility to leave the company either 

voluntarily or involuntarily due to the lack of interest in the current job and the 

availability of other job alternatives. According to Iskandar & Rahadi (2021) when 

employee absenteeism begins to increase, laziness at work, more courage to break work 

rules and increased protests against superiors and deviant positive behavior, are early 

signs of turnover intention. 

Several factors influence employees' desire to change jobs, including leadership 

factors and emotional intelligence. According to Robbins leadership is the ability to 

influence a group towards achieving a vision or goal that has been set. So it is very 

important to have a leader who can influence organizations and groups in achieving 

intelligence

There is one interesting thing related to the results of research conducted by 

Mustafa et al. (2023), emotional intelligence is not proven to have a negative effect on 

turnover intention. The results of this study contradict some previous research results 

which state that emotional 
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Turnover intention 

Ki Hajar Dewantara’s Leadership Trilogy 
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 < 0,10 0,081 Good 
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𝒳 𝒳

source : Primary Data Processed  2023 

α

Hypothesis Sign 

Parameter 

Coefficient 

(Original 

Sample) 

t 

Statistik 

P 

Value 
Status 

H1 Ki Hajar Dewantara's 
Leadership Trilogy 
Negatively Affects 

Turnover Intention 

( - ) 0,094 0,468 0,640 Unproven 

H2 Emotional Intelligence ( - ) 0,364 1,427 0,154 Unproven 
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Negatively Affects 
Turnover Intention 

H3 Ki Hajar Dewantara's 
Leadership Trilogy 

Positively Affects 
Distributive Justice 

(+) 0,218 2,802 0,005 Proven 

H4 Emotional Intelligence 
Has a Positive Effect on 

Distributive Justice  

(+) 0,675 8,515 0,000 Proven 

H5 Distrubutive Justice 
Negatively Affects 
Turnover Intention 

( - ) -0,778 3,731 0,000 Proven 

Source: SmartPLS Output 
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Variabel 

Direct Effect 

(DE) 

Indirect Effect 

(IE) 

Total Effect 

(TE) 

Status of 

Meditation 

Effect 

(X1 →Y2) (X →Y1→Y2) ( DE + IE) 
 

OS 
P 

Value 
OS 

P 

Value 
OS 

P 

Value 

X1 0,094 0,640 -0,170 0,031 -0,075 0,718 Indirect-only 

(full mediation) 

X2 0,364 0,154 -0,526 0,003 -0,162 0,470 Indirect-only 

(full mediation) 
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